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2011 Top 100 Under 50
Nomination Form

Diversity MBA Magazine’s nomination process for our 2011 Top 100 under 50 Emerging
and Executives Leaders is now open. We have expanded the nomination to be more inclusive
of diverse high potential emerging and executive leaders. We have added the category of
International. This area is for persons that are residents outside of the United States. You now
have an opportunity to nominate an executive for the indentified categories below. Companies
may nominate up to five (5) persons. Each nominee must have a separate form completed with
appropriate attachments. Diversity MBA Magazine has a selection committee that will complete the
selection process by June 15, 2011

In order to qualify for this nomination, each executive must hold a position of CEO, President,
General Manager, Executive Vice President, Senior Vice President, Vice President, Director and
Senior Manager at a publicly or privately traded company, or international corporation. Each
nominee must hold an MBA degree or advanced degree (i.e. JD, PHD, MS or MA.) Each of the
nominees must have revenue-generating or operating responsibilities, and/or holds a position
critical to the organization.

The winners and newest members of the Top 100 under 50 exclusive clubs will be featured in the
2011 August/September issue of Diversity MBA Magazine. They will also be invited to attend the
Executive Leadership Training Forum along with being recognized at the September 14™ & 15
2011 Gala. And they will be invited to participate in our private Top 100 linked in to keep their
network active. We invite you to identify the next group of Emerging and Executive leaders in
your organization or network of business associates.

Categories

___African American — man or woman of African descent or referenced Black
___Asian or Pacific Islander — man or woman of Asian descent

___Hispanic — man or woman that is of Latin descent or referenced Hispanic
___Women — women of all ethnic groups qualify for this category (Including Caucasian)
__ International — man or woman with residence & citizenship outside of the United
States

___Other — man or woman that is of any other ethnic minority group not specified above

Leadership Level

Executive Leader — Person(s) with direct report to CEO, Presidents or Senior Level
Emerging Leader — Person(s) that are significant individual contributors or report to
Vice Presidents or equivalent
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2011 Top 100 Under 50
Nomination Form

Nominee Title

Company Degree

Graduate School Year Graduated
Time in Position D.0.B./Age
Address

City State Zip Code
Telephone Fax Email

Submission Deadline June 10, 2011

Nominator Title

Telephone Email Date

Required attachments for each applicant: Resume and/or Biography including list of
accomplishments, a head shot photo TIFF or JPEG at 300 DPI (PPI) or higher-(Photo
within bio unacceptable.) Please return all attachments at the time of submission
of the nomination form via email to Pam McElvane at pam@diversitymbamagazine.com
or mail them to 24 East 107" Street, Chicago, IL 60628. Please do not fax photos. For
questions and/or comments please call 773-660-1930. Due to volume incomplete
applications will not be accepted.

SAVE THE DATE: 2011 DIVERSITY MBA MAGAZINE AWARDS GALA AND EXECUTIVE LEADERSHIP FORUM
SEPTEMBER 13" & 14", 2011, Chicago, IL
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