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DIVERSITYMBA MAGAZINE NAMES
50 Out Front for Diversity Leadership:
BEST PLACES FOR DIVERSE MANAGERS TO WORK

CHICAGO, IL- DiversityMBA Magazine, a niche publication targeting people of color and women MBAs, students,
professionals and the business community will publish its fourth annual "50 Out Front for Diversity Leadership: Best Places
for Diverse Managers To Work™" in its spring issue, which will hit the newsstands and international distribution in April
20009.

Our ranking for the 2009 50 Out Front Companies list has expanded it's research evaluations to include
companies that implement intentional strategies based on accountability, strong inclusion practices and ongoing
evaluation of retention/recruitment activities that allow and encourage managers of diverse backgrounds to excel
and develop into leadership roles. In the past, the list focused primarily on recruitment and diversity programs.
Attached is the list of the 2009 companies in rank order.

Pam McElvane CEO and publisher of DiversityMBA Magazine says, "We learned that high trust organizations are
responsive to ongoing communication and integrated feedback, which ultimately supports an environment that
facilitates and fosters innovative thinking and inclusion. In my opinion this is the essence of diversity of thought
and vision."

DiversityMBA Magazine provides research reports on diversity benchmarks for talent retention, industry diversity
programs, and performance in the diversity arena through its partnership with DePaul University. The magazine
is distributed at newsstands, top business schools, professional and business associations domestically, and 30
countries worldwide through Top MBA World Tour.

Diversity MBA Magazine provides companies with a single source for all of their diversity needs. In addition to
covering the minority recruiting niche, Diversity MBA Magazine provides continuous research on the
demographics of the workforce, the top industries, companies and leaders that are important to career talent
seekers.

Diversity MBA Magazine also serves the needs of multicultural professionals in corporate America, business
students and entrepreneurs. Successful multicultural professionals are highlighted in addition to research reports
on industry diversity programs and performance, continuing education, networking opportunities, and business
and professional-development advice from some of the world's most enlightened thinkers.

Published quarterly, Diversity MBA Magazine reaches more than 100,000 subscribers. For more information,
please visit http://www.diversitymbamagazine.com/
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2009 LIST OF TOP 50 COMPANIES FOR DIVERSE MANAGERS TO WORK

Magazine: 50 Out Front for Diversity Leadership:

1. Kaiser

Permanente

6. Comcast

11. WellPoint

16. Convergys

21. MetLife, Inc.

26. Harley-Davidson

31. Pricewaterhouse

Coopers

36. Compuware
Corporation

41. Aetna Inc.

46. Mattel, Inc.

2. Wal-Mart Stores,
Inc.

7. Verizon
Communications

12. DePaul
University

17. American
Airlines

22. Vanguard

27. Pitney Bowes

32. The Boston
Consulting Group

37. Hewlett Packard
Development Corp.

42. Google Inc.

47. MasterCard

3. Credit Suisse

8. Bank of America

13. FedEx

18. Allstate

23. Citigroup

28. Burger King
Corporation

33. The Goldman
Sachs Group

38. Microsoft

43. Cornell
University

48. New York Life
Insurance Company

4. Accenture

9. JP Morgan

14. Northern
Trust

19. MillersCoors

24. Cummins

29. Staples

34. Cisco

Systems, Inc.

39. KPMG LLP.

44. 1BM

49. Starbucks
Corporations

5. American Express

10. PepsiCo

15. Colgate-Palmolive
Company

20. CSX

25. SunTrustBanks,
Inc.

30. AstraZeneca

35. Genentech, Inc.

40. QUALCOMM Inc.

45. Toyota Motor
Corporation

50. Xerox
Corporations




